
July 25, 2011 

Mock Interview Program & Interview Bootcamp 

The Career Services Office is working with LSA and local alumni to hold a 
mock interview program on August 11 (5:30-7:30 PM). Register through 
Symplicity by July 27. There are 60 interview slots and a waitlist. 

During the afternoon on August 11th the Career Services Office will hold a 
mandatory session for those participating in the mock interview program that 
will cover the “Dos and Don’ts” of interviewing. This Bootcamp is open to all 

King Hall Students. 

Two Step RSVP Process 

1. Please RSVP on Symplicity by July 27. Log into Symplicity and go to 
“Events”. On the Workshops tab click “Mock Interview Program 2011”. Click 
the RSVP button.  

Space is limited. If we have more RSVPs than available slots, Symplicity will 
retain a waitlist in the order of RSVPs. 

2. For all students who RSVP for the Mock Interview Program you will need 
to have an updated resume uploaded to Symplicity by July 27. See 
page 4 of the Symplicity Student User Guide for Fall OCI if you need 
information on how to upload documents. 

 

Alumni Lunches—Great Opportunities for Networking 

Los Angeles, July 27 | Las Vegas, Aug 11 | Reno, Aug 11 

 

Equal Justice Works 

The 2012 Equal Justice Works Fellowship application is now available online. 

 

Opportunities at the Department of Justice  

The Attorney General’s Honors Program (HP) is Justice's recruitment 
program for entry-level attorneys, and is the only way Justice hires 
graduating law students.  Judicial law clerks, full-time graduate law program 
(LLM) students, and law school graduates in qualifying full-time legal 

fellowships are also eligible.  The first opportunity for law students to apply 
for HP is the summer before their third year of law school.  This year, the on-
line centralized electronic application opens July 25, 2011, and closes 
September 6, 2011.  Participating Justice offices and components will be 
listed here. 

The Summer Law Intern Program (SLIP) is Justice's competitive 
recruitment program for compensated summer internships.  Law students 
who have completed at least one full semester of law school by the application 
deadline are eligible to apply; however, the majority of SLIPs are second-year 
law students who work at Justice the summer between their second and third 
years of law school.  But the SLIP is also open to recent graduates between 

graduation and the start of a judicial clerkship or full-time qualifying legal 
fellowship.  This year, the on-line centralized electronic application opens 
July 25, 2011, and closes September 6, 2011.  Thus, current 1Ls (i.e., rising 
2Ls) who are interested in a paid internship for Summer 2012 should apply 

Educational Debt Webinars 

Job Postings 

Job Search Resources 

Small & Midsize Firm Guide 

Summer Hours 

Monday—Friday, 8 AM—5 PM. 
Walk-ins are suspended over the 

summer and will recommence in 
August. If you have any questions 
during the summer or wish to 
schedule an appointment, please 
contact our office at 530.752.6574. 

Important Dates 

Aug 11—Career Services 
Bootcamp—Interview Dos and 

Don’ts 

Aug 11—Mock Interview Program 

Sept 1—Career Services 
Bootcamp—Call Back Interviews 

OCI Sessions 

Aug 11 (bidding closed) 
Aug 15-19 (bidding closed) 
Aug 29 (Bid by 8/1 at 5 PM) 
Aug 31 (Bid by 8/5 at 5 PM) 
Sept 6-9 (Bid by 8/5 at 5 PM) 
Sept 12-16 (Bid by 8/12 at 5 PM) 

Sept 21 (Bid by 8/25 at 5 PM) 
Alaska State Courts (see Simplicity) 
 
Bidding for OCI interviews is 
completed through Symplicity. 

Watch for OCI email updates this 
summer and check Symplicity for 
deadlines and updates.  

Resume Collections 

Aug 19 Resume Collection (Submit 



2Ls) who are interested in a paid internship for Summer 2012 should apply 
by September 6, 2011.  Participating Justice offices and components will be 

listed here. 

More information about Justice’s hiring programs, including volunteer 
internship opportunities across the county, may be found at the Office of 
Attorney Recruitment and Management (OARM) website here. 

by 8/19 at 5 PM) 
Sept 16 Resume Collection (Submit  
by 9/16 at 5 PM) 

Career News Archives 

 

Counseling Appointments & OCI Process Questions 

Advisors are available over the summer for in-person appointments, phone appointments, or via email. Contact Career 
Services at 530-752-6574 to schedule an appointment with an advisor. Advisors also provide resume and cover letter 
review. Email your resume and/or cover letter to Craig Compton, Kirsten Hill, or Ali Shinsato and we will provide edits 
and comments to improve your materials. Be sure to submit your resume and cover letters for review at least one week 
in advance of the bidding deadlines. We will review the materials in the order in which they are received.  

OCI or the Resume Collection questions? Please contact Kim Thomas at oci@law.ucdavis.edu  or (530) 752-6574. 

 

Cooley, New York Panel and Reception 

Social Media and the Law:  Staying Ahead of the Curve, July 27, RSVP here. 

 

Asian American Bar Association Happy Hour—Complimentary Access for Law Students 

July 28, 6 -9 PM, Carnelian by the Bay, 1 Ferry Plaza, San Francisco, CA. Email Ben Uy for more information. 

 

Asian Pacific Islander American Public Affairs Association (APAPA) 

APAPA is celebrating its 10th Anniversary July 30 at the Sheraton Grand. Click here for more details. 

 

Sac Asian Pacific Chamber of Commerce 90 Second Networking 

August 10, 5:30-7:30 PM at SMUD. Members: Free; Non-Members: $20. Food is provided. RSVP here. 

 

ABAS Members and Friends BBQ 

August 27, 11-2 PM at the home of ABAS President, Grace Arupo. Please email abassacramento@gmail.com to RSVP 
and obtain address. Note this is FREE to members and only $10 for non-members.  
 

Legal Fusion 2011 

Saturday, August 27, 5:30 PM, at the California Museum, 1020 "O" Street, Sacramento 95814. Tickets are $80 in 
advance or $150 for 2. The event will honor Attorney General Kamala Harris, Judge of the Year, Jimmie Long, Elected 
Official of the Year, Mayor Kevin Johnson, Non-Profit of the Year , U-Can and Corporate Citizen of the Year, Union 
Bank. Click here for more details.  

Questions? Contact the Career Services Office at 
careerservices@law.ucdavis.edu or call 530.752.6574. 
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