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The Career Services Office Is Open All Summer

As summer approaches, we want to remind you that the Career
Services Office operates 12 months out of the year. We are here
throughout the summer and are happy to field questions via e-
mail, telephone, or in-person if you happen to be on campus. We
will be sending informative e-mails to you throughout the
summer with regard to OCI, job fairs, networking events, and fall
recruiting. Let us know how you are doing and how we can help
make your summer the best that it can be.

While you are away, do not forget to take advantage of some of
our online resources including the 1L and 2L Career Planning
Checklists. Each list contains information on how to maximize
your summer. Attend as many networking functions as possible
over the course of the next 3 months. Look to local bar
associations for events where you can mix and mingle with
attorneys and fellow law students working in your area. For a list
of local and specialty bar associations in California go to:
www.californiabarassociations.com/.

2010 Cap and Gown/Graduation Ticket Distribution
MAY 10-MAY 13, 2010

Caps & gowns and commencement tickets will be available for
pick-up in the Career Services Office beginning Monday, May
1oth at 12:00 p.m. and continuing daily (8 AM to 5 PM) through
Thursday, May 13th. In order to pick up your cap & gown from
Career Services, you need to first complete the Class of 2010

Graduate Employment Survey. Y ou may access the Graduate

Employment Survey immediately by clicking on the "Shortcut” to
the Graduate Employment Survey that now appears on your
Symplicity homepage after you log in.

2010 Reed Smith Diverse Scholars Program

APPLICATIONS MUST BE POSTMARKED BY JULY 30, 2010
SELECTIONS WILL BE MADE BY OCTOBER 15, 2010

Reed Smith has a strong commitment to diversity which has
resulted in a firm in which diversity and inclusion permeate the
culture. Rewarding young future leaders for their efforts in the
area of diversity and introducing them to the Reed Smith culture
are two important goals of this program.

The Diverse Scholars Program provides several $10,000 awards
toward tuition for the second year of law school, as well as a paid
2011 summer associate position after completion of the second
year of law school. The program is open to first-year law students
who have demonstrated excellent academic scholarship and a
commitment to diversity, inclusion and community.

For complete information see the 2010 Reed Smith Diverse
Scholars Program posting on Symplicity and at http://
careers.reedsmith.com.

Job Fairs

CAREER NEWS

Judicial Clerkships

2Ls:

If you are interested in applying
to judicial clerkships, please be
sure to meet with Ali
Shinsato to discuss the
application process and to
e-mail Ali the names of your
3 recommenders by 5 PM
today.

CSO Walk-in Hours

All Students:

Do you have a quick career-
related question? Come to the
office between 11 AM and 1 PM
any weekday and talk to the
designated career counselor.

3Ls:

Lisa Carlock, Graduate
Employment Specialist, has walk
-in hours for you every Tues,
Wed, and Thurs from 10-11 AM.

Assess Your Interests &
Abilities

The UC Davis Internship &
Career Center is offering a Myers

-Briggs Type Indicator on May
13th at 3PM. RSVP here.

27th Annual National Black Prosecutors Association Job Fair

STUDENT REGISTRATION DEADLINE: JULY 6, 2010
ANNUAL CONFERENCE: JULY 18 - 24, 2010
CAREER SEMINAR: JULY 19, 2010

JOB FAIR / RECEPTION: JULY 20, 2010

The National Black Prosecutors Association (NBPA) invites you to participate in their Annual Job Fair
on July 20, 2010 in San Francisco. The goal of the NBPA Job Fair is to promote diversity in

prosecutors’ offices by providing a forum where law students, recent law graduates, and experienced

attorneys can meet and interview with prospective prosecutorial employers at the local, state, and

federal levels.

The Job Fair registration fee is $50.00. For complete information on the job fair and how to register,
see the National Black Prosecutors Association Job Fair posting on Symplicity.

Bay Area Diversity Career Fair

STUDENT REGISTRATION: MAY 17 — JUNE 11, 2010
WELCOME RECEPTION: JULY 30, 2010, SAN FRANCISCO
CAREER FAIR: JULY 31, 2010, SAN FRANCISCO

The Diversity Career Fair brings prominent law firms and government legal departments in the San

Francisco Bay Area together with rising second-year law students. A welcome reception that includes
prospective employers takes place the night before the interviews, and a breakfast panel the morning
of the fair features diverse lawyers from a variety of practice areas.

For complete information on the job fair and how to register, see the 2010 Bay Area Diversity Career
Fair posting on Symplicity.

Indianapolis Bar Association Diversity Job Fair
INDIANAPOLIS, IN, AUGUST 19-20, 2010
STUDENT REGISTRATION DEADLINE: JULY 16, 2010

The Indianapolis Bar Association (IBA) cordially invites fall 2010, 2L law students (graduating May
2012) to participate in the IBA Diversity Job Fair.

For complete information on the job fair and how to register, see the Indianapolis Bar Association
Diversity Job Fair posting on Symplicity.

Questions or Comments? Contact Career Services at
careerservices@law.ucdavis.edu or call 530.752.6574
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